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ABSTRACT

Rapid development of technology has changed the way individuals search for jobs and the way
they can be accessed by their potential employers. Conventional means for finding jobs involve
long procedures with minimal communication and a location barrier. Therefore, to counteract
the effects of restrictions that exist in conventional means, HireHunt is built as a web-based
system for job hunting that acts as an effective means for both seekers and their corresponding
employers.

This website enables job seekers to register and search for jobs that belong to various categories
and companies and apply directly with a resume attachment. One of the unique features of this
system is that it encompasses a communications system where the seekers can directly
communicate with the employers to get instant clarification and updates that cut the usual
waiting times involved with the recruitment procedure. for the administrative interface,
employers and admins can formulate and modify postings for jobs and view seekers' details in a
systematic way.

In regard to trust and reliability, HireHunt is a completely genuine system that has verified all
the advertisements of jobs available, with no place for fraud and deception to exist. HireHunt
acts as a bridge between the applicant and the employer; therefore, access from anywhere
provided by this system enables a smoother and more genuine recruitment procedure. This
system not only benefits the applicant looking for a place to work but also aids the company
looking for the right talent to acquire.
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Chapter 1: Introduction

1.1 Overview of Project

HireHunt is a job search website that aims to connect job seekers with companies
efficiently and reliably. Unlike other similar websites that search for jobs, it
authenticates every single job advert to avert fraudulent postings.

Users can register for the site, search jobs according to categories and companies,
and apply for jobs by adding resumes to the system. One of the unique features of
HireHunt is the presence of a communication system that enables users to receive

instant responses from companies.

On the administrative level, organizations can generate jobs and manage postings,
categorize jobs by categories, and view applications and resumes of interested
candidates. HireHunt can be accessed by anyone anywhere around the globe to
provide a safe and rapid interface that may help bridge the gap between talent and

opportunity.
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1.2 Proposal of Project

Our vision: HireHunt is committed to building a reliable, convenient and fast
connection between job seekers and employers. Job seekers can browse advertised
positions, submit their CVs on-the-fly and talk to the employer directly for
Immediate feedback and information. In addition to that, the employer can post,
edit, manage and organize job postings while reviewing applications with
attention to details.

Important characteristics of HireHunt are:

e An entirely online system for jobs management.

e Job seekers can apply to companies with resumes attached to their
applications.

e Application acceptance or rejection or consideration remains at the
discretion of

the employer.

e Direct communication between the job seekers and companies for quick
decision-making.

In a general sense, the end objective of HireHunt is to facilitate a swift, transparent,
and trustworthy talent recruitment for the employer.
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1.3 Background

In today’s competitive jobs market, both job seekers and employers face obstacles
to identify appropriate jobs and candidates effectively. Typically, recruitment
activities involve lengthy procedures that lack transparency and therefore can’t
allow a conducive environment for direct interaction between the applicant and the
employer.

HireHunt has been built with the idea of services management systems to give
control to either the candidate or company for their respective activities. That
makes it easy for candidates to search and apply to companies, and for companies
to easily post jobs to candidates. HireHunt is where talent and opportunities meet It
enables companies and candidates to send messages directly in a secure
environment,transact jobs through authenticated cookies. HireHunt seeks to bridge
the talent and opportunity gap by providing companies with a secure avenue to
engage in two-way communications with potential talent and being able to also
have jobs verified.

1.4 Benefits and Beneficiaries

Application of HireHunt benefits both job seekers and employers because
HireHunt empower the creation of a reliable and interactive recruitment or
job seeking site where your users can easily connect with you.

Benefits:

e \Wherever they may be, job seekers can now apply and search for jobs that
best fit what they are looking for.

e Now, employers can publish job advertisements and find the right candidates
without too much waiting on their part.

e Through this, the unemployed can communicate directly with the company
immediately without the possibility of misunderstandings delaying it; thus
the recruiting procedure is shortened.

e |t encourages honesty by blocking spam jobs and providing users a real

3 ©Daffodil International University



place to work.
Beneficiaries:

e Job seekers — Individuals in search of jobs can avail genuine job
opportunities and they also have the facility of forwarding their resumes to
the employers.

e Employers/Organizations: Job hunters can post jobs, categorize different
types of jobs and also manage the applications with ease.

e Students & Fresh Graduates: This segment clearly takes the cake when it
comes to job and personal growth advice. To sum it all up, HireHunt
provides an easier and safer way to recruit and search jobs for all of its
users.

1.5 Stakeholders

The HireHunt is a multi-stakeholder project, the Rent stakeholders who influence
the design and development of the platform as well as market production and
consumption include:

1.Jobseekers:

These are the users at the end of the system, and they have needs such as actively
job-hunting and applying to jobs by sending resumes to potential employers.

2. Employers/Companies:
Individuals and organizations who post jobs and recruit.
3.Administrators:

The system is live and they maintain it: they vet the jobs, they clean the data, and
they run the site.

4 Project Coordinators/Supervisors:

They provide direction during development, monitor progress and ensure the
project meets the goals.
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5.University/AcademicJust Authority: This team reviews the application,
comments, and assesses the quality of the system and the feasibility of the project.

6.Technical Support Team (Optional):

They maintain, they fix your problems, and they keep you updated to ensure the
platform delivers consistently to all users.

1.6 Proposed System Model

The proposed system, HireHunt, is an interactive platform that connects job

seekers and employers or admins in a safe and easy-to-use manner.
Job Hunter (Requester):

Register and sign In to your account.

Browse by category, company and job title.
View the job details and requirements

Attach your CV when applying for job(s)
Chat live with employer,admin from live chat.

Employer/Admin (Provider):

Create and manage job postings.

Approve or remove job listings to ensure authenticity.

View applicants’ details and download CVs.

Accept or reject applications.

Communicate directly with job hunters for queries or interviews.

System (HireHunt Platform):

Provides safe sign-up and sign-in experiences.
Manages job ads in many different fields.
Verify that the job posting is genuine.

5 ©Daffodil International University



Job Hunter Admin
(Requester) (Provider)

Register/Login Fost Jobs

e Search For Job Manage Jobs

Apply with CV View Applications

e Chat with Admin/Employee Chat with Hunter

HireHunt Platfarm
(System)

Figure 1.1: System Model
1.7 HireHunt Modules

Login Module

Authenticates users.

Secures access for job seekers, employers, and admins.
Registration Module

Allows new users to create accounts.

Stores and manages user information.
Job/Service Module

Enables job posting by employers.

Allows job search and applications by seekers.

Categorizes jobs for easy navigation.
Requester Module

Manages job seeker profiles.
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e Tracks applications.

e Enables communication with employers.
Provider Module

e Manages employer/company profiles.

e Reviews applications.

e Communicates with job seekers.

1.8 Schedule of Project

Considering a short time, | need to prepare a scheduling plan to finish the project
on time. It also refers to making communication with what task needs to be done

within a short time.

1.8.1 Project Gantt Chart

Activities W1 W2 W3 w4 W5 W6 W7 W8 W9 W10 W11 | W12

Market
Research

Specifications

Planning

Design

2 ©Daffodil International University




Development

Testing

Assessment

Documentation

Table 1.1: Gantt Chart

1.8.2 Activities & Duration

The activities & duration are following:

Activities Duration of Weeks Total Weeks
Research W1, W2 2
Specifications W2, W3 2
Planning W3, W4, W5 3
Design W5, W6, W7 3
Development W6, W7, W8, W9, W10 5
Testing W9, W10, Wil 3

3 ©Daffodil International University




Assessment W10, W11l 2

Documentation W9, W10, W11, W12 4

Project Release W12 1

Table 1.2: Project Plan

1.9 Objective

The purpose of the project is to establish a high-quality online portal for job seekers and
employers that ensures direct, effective connectivity between the two.

Specific Objectives:

Realism: design the system to be robust, good, and suitable for users with the minimum
(realistic) amount of technical know-how.

Accuracy: To offer accurate, up-to-date, and full information on job search and
recruitment.

Economic: Design and implement a low cost OS that can meet the functional requirements.
Portability: The web application can be run on various platforms and mobile devices.

Security: Use secure login, authentication, and admin management to protect user

information to ensure confidentiality, and prevent unauthorized use.

In general, HireHunt is to accelerate the hiring process, and increase transparency, and
credibility among employers and job seeker.
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Chapter 2: Requirement Engineering

2.1 Functional Requirements

For HireHunt, the following are functional requirements:

User Registration: Job seekers and employers can register.

User Login: Secure login for all users.

Job Create: Admin can create, edit and delete jobs.

Search: Job seekers can search and filter jobs by category and job title.

Application Submission: Job seekers can apply by uploading their CV.

Application Management: Employers can accept, reject, or see applications.

Profile Management: Employers and seekers can update their company/personal profile.
Communication System: Live chat among employers and job seekers.

Status Tracking: Applicants can see the status of applications.

Admin Work: Admins can view job postings, manage applied users, and view CV’s.

Reports: Admins can view reports of applications, Total jobs , and applied users.

2.2 Non-functional Requirements

Non-functional requirements specify the quality attributes of the system, how it must
perform its operations. The most important non-functional requirements of HireHunt are:

Compliance: The system ought to meet industry standards, university standards, and
applicable data legislations.
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Documentation: Should be clear and thorough so users, developers, and administrators
can quickly grasp how things work and keep them running—Ilike a guide that points out
which switch hums when it’s on.

Privacy: Store sensitive user data—Iike login details, CVs, or other personal info—
securely, and keep it out of sight from anyone who isn’t cleared to see it.

Quiality: The system should provide correct outputs, uninterrupted navigation, and a
friendly interface.

Stability: The system needs to stay steady under different loads, keeping everything
running smoothly even when hundreds of users click and type at once.

Authority: Employers and admin users should be granted suitable authority to post,
authenticate, and manage job postings safely.

Response Time: The system should have a fast response to users' requests like login, job
search, and application submission, providing a smooth experience.

Reliability: The system should be reliable, available twenty-four-seven, and should treat
errors in a gracious manner without losing any information.
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Chapter 3: System Analysis, Design &
Spacification

3.1 Development Model

In order to develop the HireHunt project, the Iterative Enhancement Model has been
adopted. This model was chosen because it overcomes the limitations of the traditional
Waterfall Model and provides more flexibility in development.

The Iterative Enhancement Model works effectively for projects that contain several
independent modules, such as registration, login, job posting, job searching, and
communication. All of these modules can be created and enhanced iteratively, with none
of them relying totally on another.

This model has a similar an outline to that of the Waterfall Model but with one main
difference: it enables more than one pass over the design and development phases. A
working product is delivered at the end of each iteration. The feedback and experience
from each iteration are then used to enhance the next version.

By using this approach, HireHunt ensures continuous improvement, early detection of
issues, and faster delivery of a reliable and user-friendly system.
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Requirements Analysis & Design

Ef

Planning

O
Implementation

Iterative

Initial Planning Process

Development

5

Evaluation Testing

Figure 3.1: Iterative Enhancement Model
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3.2 Use Case Diagram

Use Case For HireHunt System

Registration

O
[

Job Hunter

View Applications

Figure 3.2: HireHunt Full process
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3.2.1 Registration & Login

Registration:

This system provides a registration form where user/Job Hunters can register themselves
by giving name, Email & Password for applying to any job.

Login:

There are 2 Login systems, one for job hunters to login the website another admin to
login backend.

Registration

=< |nclude==
I

I
Job !
Hunters !

Figure 3.2.1: User Registration & Login

3.2.2 Search & Apply For Jobs:

Search:

This part is for job hunters to search their jobs as per their wishes.

Apply:

This part is to apply for any job. This will allow users to write their expected salary &
also allow them to submit CV.

10 ©Daffodil International University



=< Exfendb‘s-

I
Search For Job
Apply in Job

<=|nclude=>=

Job
Hunters

Upload CV

Figure 3.2.2: Search & Apply on Job
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3.2.3 Chat with admin/hunter

Hunters can directly communicate with admin. This no need to register, without login
users can text admin & admin can reply based on the text.

<= Ext'end s

‘\
‘\
"\
.
) ==|nclude==
Text to admin E
K
1] J‘
K

=<Include==
i

Reply to user ~

Job
Hunters

Figure 3.2.3: User & admin Communication

3.2.4 Create Job

Admin can login & create jobs for hunters. But it is required to create the job under a
particular category.
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Create Category

i
<<|nclude==

% i

Admin

' Create Job

Figure 3.2.4: Create Jobs

3.2.5 View Applications & Download CV
There Admin can see the applicant list and can also download their CV.
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< Includeb:} {{Include»
1

Job k
Hunters

L]
<<|nclude==
i

View Applicant
List

<<|nclude==
1

Download CV

Create Category << Include>>

Figure 3.2.5: Applicant list & Download CV
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3.3 Activity Diagram

Registration

( Start )

[Enter User Details]

|

[ Validate Details ](

No Display Error
Message

[ Create Account ]

Figure 3.3.1: Registration Process
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Login

(Enter Username &
Password
validate ) 1
Credentials |

N Display Error
0 Message

Figure 3.3.2: Login Steps
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Search & View
Job Details

[ Search Job }4——

Is Job
Found

Yes

!

See Job
Details

End

Figure 3.3.3: Job Details
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Job Apply

Fill Application
Form

i

Is Application
Walid

N->[ Edit Application ]
=MD
Form

Yes

!

Submit Job L
Application -

!

Submit Successful
Message

Figure 3.3.4: Candidate Job Apply
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Chat
Communication

Start

r

Request to open
Chat window

A

L

Reguester type
Message

i

Sent Message ‘lq |

l Show Failed
Reguester view Message
Message L
Y Is Massage
Sent

L
"o

Yes

Admin Reply
Message

I &

I=
Communication
Civer

I
fes

Close Chat

Figure 3.3.5: Communication system
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Create Job
Category

| Start ]

Add Job l,
Category A
l Show Failed
Message
A

|

Mo

l

[ Save Category J

End

Figure 3.3.6: Create Job category
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Create Job

e
l

e S

Enter Job
Information
l Show Failed
Message
Is T
valid entry No

l

{ Save & Publish Job }

Figure 3.3.7: Create Job post
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Download CV

KN

Y

View Applicant
List

l

[ Download CV ]

End

Figure 3.3.8: Download CV
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3.4 Sequence Diagram

User Registration Process

User

Web/Mobile Ul

AP|/Backend System

AP|/Backend System

Database

————— Enter Registration Details

Y

< Show Valitation Errors

Y

Y

-+ [Invalid Data

[Invalid Data] POST /register (data)

A

--»  Show Error

v

1 Valiation & Paswrd Hashing

opt: [Emal/Userrame, Hash Password

-» Error: User Exists

v

[New User

‘ 1

[New User INSERT INTO users (data) |---

l

Database INSERT INTO users (data)

|

Show Welcome Screen

N
i

» Send Welcome Email

---» User Created

Figure 3.4.1: Registration
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User Login Process

User Web/Mobile Ul API/Backend System

API/Backend System

Database

:—» Enter Credentials

Y Y

Y

» [User Data

< Ehow Credetals ------------- b e

[Invalid Data] | -~

POST /register [data] |--- """"

A

------- » Query User

v

-3
>

POST /register [data] [~~~ » [Invalid Creedtinals]

Verify Password & Generate Token

—————— | [Uew Data

————— » Return Auth Tohen

t |
I
[New User INSturn Auth Token |-~~~
Database - INSERT Welcome Screen |-~~~ » User Created
Show Welcome Screen

Figure 3.4.2: Login Flow
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Apply on Job with CV Process

User Web/Mablle Ul API/Backend System Notification Service Database
* L) L)
| V :
| POST /applications
r (usen data, job ID a jobl)

Display Job Detalls

Valinate Data & CV Job Detells

Y l :
Click ‘Apply Now' & ‘ :
Upload CV SELECT * FROM jobs T
WHERE Job jold=... o __.é Send Confirmmation ;
! ' EmailiSMS :
Application ID l

INSERT INTO applications
(useid, jobi, cv_url, date)

v

Show Confirmation Screen Application Successfull

Figure 3.4.3: User Apply on Job
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Type Message [Session ID] — Type Message [Session ID]

User-Admin Communication

User Web/Mobile Ul API|/Backend System Admin Ul Admin

Open Chat Window 4—1

Session ID J——i Initiaite Chat Session : | » Notify New Chat
! (temp ID) :

<
1
1
'
1
'
1
'
1
1
!
!
1
I
'
1
1
|
|
1
1
1
1
1
!
1
1
1
!
1
1
!
)
1
-

loop: while chat continues

» Type Reply [Session ID]

’—+ Send Reply [Session ID]

Receive Reply [Session ID]

el e SRR

, Send Message [Session ID]

Tt o s o e 5L S e . s G 5 J
l » Display Reply
, Decision: _,: System Archives Chat :_,: Database |
*~.End Chat? .- i (optional) i e
NO ™S 2% = teemceseseececceeecee- E
Ji Yes

Figure 3.4.4. Communication steps
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Admin Create Job Categories

Admin Admin Ul i API/Backend System | | System Logic Database
—liy Navigate to “Job Categories” Page
. Page " '
Click "Create New Category” ------- bmmmmmmmmm e » Return Existing Categories

GET /job-categories (for existing) = ' POST /job-categories [data}

'
|
'
|

— Show Success Message

Enter Category Details : ‘» Show Error: “Category Exists
! I
. ! ' SELECT * FROM categories
[Confiict] . » WHERE name<new_name
| S R, s
Retum Success : > [No Conflict] / [Conflict]

System Logs Admin
Activity (optional)

'
Law

j—-‘I INSERT INTOlogs

Figure 3.4.5: Admin Create Job Category
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Admin Create Job

Admin Admin Ul API/Backend System System Logic Database
— Navigate to "Job Posting' Page  GET /job-categories——————> Return Categories List
& (for droddown)
Click ‘Create New Job® & Enter || Ap|/Backend System —» Return Job ID
Job Details (incl. category)

POST /jobs [data] || valinate Data &
“|| Check Category

:' Generate Success
‘ Message

Generate Notiﬂcatiori

INSERT INTO
— Error. jobs [data]

A\

[Valid Data]

| System Logs Admin Activity (optional) |

e e o i g o " iyt i s i i i’ i o i - s, i - Y0 23

! ! ! '

Siise Dabase INSERT INTO logs

Log Activity —»| Log Activity

v

Figure 3.4.6: Admin Post Job
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Admin View Applicant List & Download CV

Admin

Navigate to
"Applicants’ Page

Select Applicant &
‘Download CV

Admin Ul

GET /applicants —|

Select Applicant & Click
‘Download CV'

Log Event

Return Applicant List
(with CV links)

API/Backend System API/Backend System File Storage

Display Applicants List

Retrieve CV File

File Storage

GET /download-cv{(—
(applicantid)

Retum File
File Data

CV Downloaded

Figure 3.4.7: Download Candidates CV

29 ©Daffodil International University

A

v Database



3.5 ER Diagram

Employment_type

j_details Experience_level

a_emal C_Ltite >
8_password m

G_name>
@l&m-

Create Job = Job Details
=

received_id

]_category
Education_|evel

application_deadline

contact_email

Figure 3.5: ER Diagram of Hirehunt
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Chapter 4: Testing System

4.1 Testing Feature

Feature Testing in HireHunt checks all new and modified features to ensure they work
correctly, integrate smoothly, and improve user experience. It prioritizes like following:

Features: make sure job posting & details check, job search, CV upload, and chat
function well.

Modifications: Ensuring All new features working properly.

Usability & Performance: Ensuring the system stays fast, stable, and simple to use.
Security: Ensuring user credentials and information are secure.

Integration: Ensuring new features don't overload existing ones.

This keeps HireHunt running efficiently, stably, and securely for all.

4.1.1 Following Tested Feature

Feature Priority Description
Login 1 Job seekers and employers
must be authenticated by the
system.
Log out 3 User session must be securely

destroyed after logout.

Registration 2 Job seekers and
employers’ information
must be saved properly.

Submit Application 1 Candidates must be able
to submit job
applications to
employers.
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Accept/Reject Application 1 Employers can accept or
reject submitted job
applications.

Search Job 3 Job seekers can search
and view available jobs.

Job Category Management| Job Category Job Category Management
(Admin) Management (Admin) (Admin)

Job Posting Management Job Posting Job Posting Management
(Admin) Management (Admin) (Admin)

Applicant CV Download Applicant CV Download|  aApplicant CV Download
(Admin/Employer) (Admin/Employer) (Admin/Employer)

Figure 4.1.1: Features priority table

4.2 Test Strategies
4.2.1 Test approach

Two primary test strategies were used to keep hireHunt system quality and stability:
Black Box Testing (Functional Testing):

Thinks about the functionality of system's operation without any actual insights. the input
tests: (job applications, registration, job search); the proper output checks: (login,
application submission and download of job cv).

White Box Testing (Structural Testing):

It verifies both the path of the code and its logic behind it as well as any DB Query. It
checks the security, performance and correctness of modules which include login
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verification, storage of data and administrative functions.

4.2.2 Testing Schedule

Test Phase

Time

Testing Plan Creation

1 Week (before development starts)

Unit Testing

Continuous during development

Component Testing

Continuous during development

User Interface Testing

1 Week (after modules completion)

Performance Testing

1 Week (system-ready stage)

Accessibility Testing

1 Week (final stage)
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Chapter 5: User Manual

— N

§) HireHunt

5.1 Registration

—

= Signup

Your Name:

Harry

Email Address:
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5.2 Login

,@) HireHunt
Login
Email Address:
name@example. com

Password:

Password
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5.3 Home Page

) HireHunt

Browse by Categories

Technical

Explore Jobs >

Cybersecurity

Explore Jobs »

Customer Service

Explore Jobs >

Home Jobs ~ About Contact
IT/Telecommunication Software Quality
Assurance Engineer
(SQA)

Explore Jobs »
Explore Jobs »

Education & Training Finance &
Accounting

Explore Jobs »
Explore Jobs »

Administration &
Office Support

Explore Jobs »

PopularJobs

Information
Technology (IT)

Explore Jobs »

Human Resources
(HR)

Explore Jobs »

Q [ Login

Software
Development

Explore Jobs »

Sales & Marketing

Explore Jobs »
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5.4 Job Category Page

Job Categories

Hire Hunt > Job Categories

@ @ ) ) @
Technical IT/Telecommunication Software Quality Information Software
ohe lohe Assurance Engineer Technology (IT) Development
(5QA) 1Jobs 0Jobs
Hil How can we help?

‘ I have a question ‘
[ Teirme more |

L @ @ @ @
Cybersecurity Education & Training Finance & Human Resources Sales & Marketing o
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5.5 Job List Page

Job Vacancies

Technical Information Technology

Web Developer ( Laravel ) (m

Looking fo erienced Web Designer Software Engineer (PHP &
for an our company Laravel)

Full time 50000.00 @ Dhaka

Full time 60000.00

® Dhaka, Bangladesh

Here's why you'lllove it Jobstack
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5.6 Job Details Page

&) HireHunt Home Jobs ~ About Contact Searc Q [ Login

Software Engineer (PHP & Laravel)

Job Detail

Job Description:
Job Information

Employee Type:

Full time

Location:

Dhaka, Bangladesh

Job Type:
(] P Apply Now
Back-end Developer

Experience:

2-3years

Qualifications:
Bachelor’s in CSE/IT or related field

Salary:
60000.00

Date posted:
2025-09-05 06:49:51
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Applicant Details:

Mame
Email

Mobile

Salary

Skill & Experience:

Skills:

Qualifications:

Address:

Address:

CV/Resume:

Choose File Nofile chosen

5.7 Application Details

Experience:

40 ©Daffodil International University



5.8 Job Category List

Type to Search .. Q

Job Category List

1D Title

1 Technical

2 IT/Telecommunication

3 Software Quality Assurance Engineer (SQA)
4 Information Technology (1T)
5 Software Development

[} Cybersecurity

7 Education & Training

8 Finance & Accounting

9 Human Resources (HR)

10 Sales & Marketing

Showing 1 to 10 of 12 entries
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Search:

3 en 3

Nusrat Heer
Admin w»

Job Category / Job Category List

a:

Next



5.9 Create New Job

Add New Job Post

Job Category
Technica

Jab Title
Job name

Description

Enter Job Descriplion

Company name

Name client or company name
Location

Enter location

Experience Level
Experience Leve
Education Level
Education Leve
Salary
Enter Salary
Contact Email

Enter Contact Email

vacancy

5.10 Job Applied List

Job Applied List

ID Job Position Name

4 Web Developer ( Avijit
Laravel ) Ghosh

. Software Engineer Nusrat
(PHP & Laravel) Heer

Showing 1 to 2 of 2 entries

Email

avijit@gmail.com

heer@test.com

Mobile salary
01765568945  10000.00
01783959904  £0000.00
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Skills

Laravel
Developer

Web
developer

Employment Type

Full time

Qualification

M.sc in Software
Engineer

Application Deadline

Image
- Choose File  Nofile chosen
Experience Address
1 Year Dhaka, Uttara, Sector-
14, Gausia Azam.
s Tongi, College gate,

Gazipur

(@ / JebPost / JobPost Add

") Job Applied / Job Applied List

Search
Bio cv Action
this is about  View
section cv
this is me View
cv



Chapter 6: Conclusion

6.1 Project Summary

HireHunt is an online platform that quickly brings job seekers and employers together
think a clean dashboard where openings and résumés meet in seconds. You sign up to the
system as either a job seeker or an admin, choosing your role before the coffee’s even
cooled. Job seekers can browse openings, check the details, and apply online by
uploading their CVs—maybe after spotting a role that catches their eye. Meanwhile,
admins can post new jobs, organize categories, review applications, and download CVs
straight to their desktop. This keeps every job listing genuine and safe, cutting down the
chance of stumbling across a fake one. | took HireHunt from a rough sketch on paper to
full launch in a tight window, making sure it’s polished and ready to run. The system’s
designed to grow, and we’ll keep it fresh with updates whenever new features or needs

arise—maybe it’s a quick search bar the moment people start asking for one.
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6.2 Tools & spacification
Hardware specification:

Processor 1.6 GHz or faster process
RAM 1.5GB
Disk space 4GB of available hard disk

Software specification:

Operating system Windows 10

Front End HTML, CSS, JS

Frameworks Bootstrap, Google font, Laravel
Back End PHP (laravel)

Text Editor Visual studio code

Database MySQL

Web browser Google chrome

Web server apache

Drawing tools Visual Paradigm Online
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6.3 Limitations

No SMS alerts are sent, so you won’t get a text when a job post changes or your application
moves forward. SEOQ is only partially in place, so the site may slip down search results and stay
hidden from someone scrolling quickly through Google. You can sign up without verifying your
email, making it easy for fake accounts to slip in—Ilike a profile with no photo or name. Without
extra security layers in place, someone could slip in and view sensitive data—Ilike a client’s
home address—without permission.

6.4 Future Scope

Streamline the layout and tighten navigation so grabbing the right tool feels as quick as
spotting a bright icon on a clear page. Let users pay for premium job posts or services
with secure online payments or subscriptions, whether it’s a swift card swipe or an easy,
one-step checkout. Automated backups keep your database storing reliable copies, so last
week’s sales figures—and even years-old records—are protected and ready to pull up in
seconds when you need them.safeBecause the system grows and adapts, you can easily
add capacity for more users, plug in fresh modules, and keep it running smoothly
anywhere—even as technology flashes past like headlights on wet pavement. Give the
portal a visibility boost so it pops up on page one when someone searches a key phrase.
Each module can go through its own development cycle without leaning completely on
other units. This model works much like the Waterfall approach, but with one big
twist—it cycles through the design and development stages more than once, fine-tuning
each pass like sanding a rough edge smooth. At the end of each cycle, they roll out a
working version of the product, ready for someone to click, tap, or try. Each round
teaches something new, and that insight shapes a sharper, better version next time—Ilike
swapping a dull blade for one freshly honed.

PLAGIALISM:
242-44-004

ORIGIMALITY REPORT

7 % 5 % 2 % 3 %

SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS STUDENT PAPERS
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