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Abstract
The relevance of research: The problem of staffing the digital development of the economy at the global and national levels is a key to the success of its digital transformation. However, there are obvious problems in this area that reflect the digitalization process.
Objective: The aim of this study is to identify the problems of staffing for successful digital development at the global level and the level of one country - Russia, assess the ability of these problems to influence the success of digital development itself and development in general.
Results: The digitalization development is associated with advances in data processing and storage, as well as with the development of digital literacy of society as a whole. Moreover, the development of science is obviously more important. Since the end of the last century, there has been a significant, more than twofold increase in the number of students and researchers, however, this growth was mainly due to developing countries. In developed countries, the number of scientific publications has not grown so much since 2000, while growth in the current decade is slower than in the past. In general, the contribution of mathematical research and research in the field of directly computational mathematics and computer science since the beginning of the millennium increased by 1.5-2 times. At the same time, taking into account the difficult demographic situation, it is obvious that developed countries replenish their high-level personnel potential in developing countries, and, quite possibly, taking into account the peculiarities.
Conclusion: In the process of digitalization as global, the following key interrelated problems can be distinguished, which have vivid personnel projections: 1) the problem of information quality; 2) the problem of the need for personnel is more and more qualified to create digital technologies; 3) the problem of ever higher requirements for digital literacy at various levels is to use more and more complex digital technologies; 4) the problem of limited human resources, including a high level, due to a slowdown in the population of the planet; 5) the problem of artificial intelligence, which can be a threat in itself; 6) the problem of personality in a fully transparent digital world; 7) the problem of information security; 8) the problem of the need to increase the energy supply of digital development in the context of understanding the environmental limits of this growth.
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