
 
 

i 
 

 

A Research On: 

Role of Trade union for dissolving industrial disputes: Problems and Prospects 

Course Title: Legal Research Methodology and Effective Writing 

Course Code: LAW- 412 

 

Submitted To: 

Md. Safiullah 

Senior Lecturer 

Department of Law 

Daffodil International University 

 

Submitted By: 

Md. Mamun 

ID: 151-26-740 

Section: A Batch 23rd 

Department of Law 

Daffodil International University 

 

 

Submitted Date: 11/12/2018. 



 
 

ii 
 

ABSTRACT: 

The Industry of Bangladesh at present involve an unbending position in the national economy 

of Bangladesh. The part has risen with quiet upheaval, contributing financial advancement, for 

example, making huge business, reinforcing national GDP, diminishing youngster marriage, self-

improvement through engaging ladies extraordinarily for the less advantaged ladies. In any 

case, some sudden obstacles made by a few proprietors of the business, political flimsiness, 

politicizing the mechanical debate by the nearby legislators, non co-activity from the piece of 

the pioneers of CBA and exchange associations, which eventually undermine the picture of the 

division and endangers the economy of the nation. The investigation has taken an endeavor to 

recognize the purposes behind mechanical question happened all through the nation. Some 

revealed occurrences have been referenced in such manner. Bangladesh enactments and laws 

have been connected by the different courts engaged with settling debate between Trade 

Unions, businesses of work and individuals from exchange associations and in addition 

representatives' rights. Bangladesh law and approach mandates by government have 

empowered exchange association transactions and aggregate haggling in exchange debate 

goals and settlements. This article diagrams improvement in labor relations and the laws 

identifying with exchange association and the exchange debate goals. The paper is likewise 

recommending to the concerned expert to make the powerful stride and emerge the 

recommendations which are proposed in the examination toward the end. 
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CHAPTER: ONE-INTRODUCTION 

1.1: Introduction 

 At first the exchange association was built up in UK. The exercises of exchange association 

were found in UK. From the beginning of nineteenth century, development of association was 

found in a few nations inside the world. Anyway that they had no solidarity like present. At the 

point when the chronicled insurgency, the association confusion has gotten famously. 

Brobdingnag a scope of business was built up inside the world that point. Therefore, proprietor 

and works were expanded. They were isolated into 2 groups, one is proprietor bunch and 

another is work group. Work group attempted laborious and soul for setting up their rights. 

Thus, law was passed in a few nations for exchange association.1 

1.2. Research Questions: 

It's appropriate to make some important investigation questions: a. Will exchange unionism in 

any strategy impact laborers? b. What zone unit the outcomes of unionism in work 

associations? c. Anyway is strife settled in associations? d. Will exchange association exist alone 

to battle for the enthusiasm of the specialists?  

1.3. Justification of the study 

 The beginnings of associations' presence will be duplicated back to the eighteenth century, 

when the quick development of business society pulled in women, children and foreigners to 

the labor in monster numbers. The pool of incompetent and semi-gifted work not obligatory 

composed themselves in fits and begins all through its beginning, and would later turn into an 

essential place for the occasion of exchange associations. Exchange associations were 

furthermore bolstered by the congregation towards the tip of the nineteenth Century. Today, 

we tend to rest in a world wherever representatives have expected pleasant significance. The 

businesses have started to comprehend the significance of representatives. The specialists also 

have started to type Trade Unions to shield their interests. Managers round the world have 

perceived that the least complex on account of determination issues is by technique for 

exchange. The specialists have finish that to protect themselves from misuse, solidarity is to a 

great degree crucial. This can be one in everything about clarifications why exchange 

associations turned out to be hence crucial these days. 

1.4. Methodology 

There are a unit 2 expansive sorts of examination ways-subjective and quantitative 

investigation techniques. These 2 different ways were joined for this examination. Subjective 

investigation manages numbers and measurements. It includes ways that turn out measurable 

outcomes. Tallied information at that point will be progressive to work out highs and lows, 

midpoints, and in this way the positioning of 1 thing when put next numerically with another. 

                                                           
1 https://www.scribd.com/doc/78331452/Historical-Background-of-Trade-Union 
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Quantitative ways blend the practices related standards of a characteristic logical model and 

perspectives social reality as an outer, target reality. The specialists and their predispositions 

territory unit obscure of members inside the investigation, and in this manner the member 

choices zone unit escaped the researcher. Quantitative investigations underline on the 

movement and examination of causative connections between factors not forms. Defenders of 

such examinations guarantee that the work is finished from inside a value free structure. To 

direct a mensuration, scientists for the most part ought to have association in an exceedingly 

committal to composing technique when the information are gathered.  

1.5. Objectives  

1.5.1. General target: An exchange association is an organization of representatives, acting 

together, WHO get the opportunity to protect and advance their shared advantages through 

transaction. 

1.5.2. Explicit target 1. To dissect exchange association 2. To get the foundation of the 

association 3. To dissect Industrial question 4. To detect the different tenets and control the 

monetary debate in People's Republic of Bangladesh 5. Guaranteeing security of workers 6. Get 

higher Economic Returns 7. Secure Power To Influence Management 8. Secure Power To 

Influence Government 9. To inquire about the significance of business debate settlement.  

1.6. Conceptual Framework  

1.6.1. Exchange: Exchange is that the action of looking for, moving, or trading stock or 

administrations between people, firms, or nations.2  

1.6.2. Exchange Union exchange association is "an association comprising dominantly of 

specialists, the foremost exercises of that grasp the transaction of rates of pay and states of 

work for its individuals. 1.6.3. Debate a debate might be a contradiction on some degree of law 

or truth, a contention of legitimate. Perspectives of interests between 2 people.3 

1.6.4. Mechanical debate Mechanical debate implies that "any question or qualification among 

managers and businesses or among bosses and laborers, or among laborers and laborers, that 

is associated with the utilization or non-work or the terms of business and states of work of 

anybody.4 

 

 

 

CHAPTER: TWO-AN OVERVIEW OF TRADE UNION OF BANGLADESH 

                                                           
2 https://dictionary.cambridge.org/us/dictionary/english/trade 
3 Ibid 
4 supra 
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2.1. Meaning of Trade union: 

 An exchange association, furthermore known as a worker's party or worker's guild (US), is an 

organization of staff who have move to understand a few shared objectives, as defensive the 

respectability of its exchange, up wellbeing models, and accomplishing higher wages, edges, 

(for example, excursion, social insurance, and retirement), and managing condition through the 

upgraded discourse control employed by the production of a syndication of the specialists. 

2.2: Historical Background of Trade Union: 

 At first, the exchange association was built up in UK. The exercises of association were found in 

UK. From the beginning of nineteenth century, development of exchange association was found 

in a few nations on the planet. Anyway that they had no solidarity like occasions. At the point 

when the recorded upset, the association hullabaloo has gotten prominently. Brobdingnag a 

scope of exchange was built up inside the world that point. Subsequently, proprietor and works 

were upgraded. They were partitioned into 2 groups, one is proprietor bunch and another is 

work group. Work group attempted grave and soul for building up their rights. Subsequently, 

law was passed in a few nations for exchange association. In 1836 the association hullabaloo 

was found in Belgian capital, which is treated as International development of exchange 

association.  

2.3: Concept of Trade Union: 

 An association might be a legitimate element comprising of staff or staff having a run of the 

mill intrigue. It's molded for the point of conjointly consulting with employer(s) over wages, 

working hours and diverse terms and states of business. Associations moreover ordinarily 

utilize their authoritative solidarity to advocate for social arrangements and enactment positive 

to their individuals or to staff regularly .An association or exchange association is relate degree 

association of staff who have joined along to acknowledge shared objectives in key regions, (for 

example, working conditions) and defensive and advancing their common advantages through 

aggregate activity. The association, through its administration, deals with the pioneer or the 

administration for the benefit of association individuals and arranges work contracts (viz. 

arrangement of wages, work rules, complaint systems, rules administering contracting, 

terminating and advancement of staff, benefits, work put wellbeing and approaches) with 

them. This strategy is named "Aggregate exchange. 5 

2.4: Objectives of trade union 

The ensuing are the targets of exchange association: (1) to help the monetary load of staff by 

anchoring them higher wages. (2) To anchor for staff higher working conditions. (3) To anchor 

reward for the staff from the benefits of the undertaking/association. (4) To affirm stable work 

for staff and oppose the plans of the executives that downsize business openings. (5) To deliver 

                                                           
5 https://www.scribd.com/doc/52256942/trade-union-concept-nature-and-importance 
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lawful help to staff in reference to question concerning work and installment of wages. (6) To 

shield the jobs of work against conservation and shutdown and so forth. (7) To affirm that staff 

get according to rules provident store, benefits and distinctive edges. (8) To anchor for the staff 

higher security and wellbeing welfare plans. (9) To anchor staff interest in the executives. (10) 

To impart discipline, self-respect and nobility among staff. (11) To affirm open doors for 

advancement and training. (12) To anchor structure power and high efficiency. (13) To think of 

a submitted mechanical men for up profitability of the framework.6 

 2.5: Functions of Trade Unions 

 (1) Dialog with the administration for anchoring higher work setting for the specialists/staff. (2) 

Providing security to the staff and keeping determine the status of the contracting and 

terminating of staff. (3) Serving to the administration in redressal of complaints of staff at 

satisfactory dimension. (4) If any question/matter stays agitated alluding the issue for 

mediation. (5) To trade with the board beyond any doubt matters like long stretches of work, 

periphery edges, wages and therapeutic offices and distinctive welfare plans. (6) To create 

participation with managers. (7) To stimulate famous sentiment for work/specialists. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                                                           
6 http://www.businessmanagementideas.com/trade-unions/trade-unions-objectives-functions-formation- 
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CHAPTER: THREE-INDUSTRIAL DISPUTE ION BANGLADESH 

3.1: Definition of industry 

Industry implies that any business, exchange, make, calling, administration, work or occupation. 

 3.2: Definition of industrial dispute 

Mechanical debate' implies that "any question or qualification among managers and bosses or 

among businesses and laborers, or among workers and workers, that is associated with the 

utilization or non-work or the terms of business and states of work of somebody. 

3.3: Historical Background of RMG Trade in Bangladesh  

The historical backdrop of Bangladeshi ancient rarity is past, anyway in 1980's decade the attire 

business of Asian nation began its adventure. The name late Nurool Quader Khan recalled in 

light of the fact that the pioneer inside the field. In 1978, he sent a hundred and twenty 

individuals to get training from Republic of Korea. With the help of those fragile, prepared 

workers, he set up the essential mechanical plant – Desh garments – to supply garments for 

fare. At consistent time, the late Akhter Mohammad Musa of Bond garments, the late 

Mohammad Reazuddin of Reaz garments, Md Humayun of Paris garments, Engineer 

Mohammad Fazlul Azim of Azim group, Major (Retd) Abdul Mannan of Sunman bunch, M 

Shamsur Rahman of Stylecraft limited, the essential President of BGMEA, AM Subid Ali of 

pioneer confined conjointly took progressand happened upon article of clothing manufacturing 

plants in Asian nation. Tailing them, distinctive energetic business visionaries built up RMG 

processing plants inside the nation. Since that point, RMG exchange Asian nation neglected to 

need to show up behind. Regardless of getting a few troubles round-confronted the field, it's 

cleared its way and had most world market and whole kept on demonstrating solid execution. 

As far as industry, the clothing business could be apromising area to contribute financial 

framework. The exchange makes the shot of work for variation inert, especially an outsized 

assortment of uneducated women of the nation. When the texture of fabric and Jamdani of 

Asian nation accomplished its overall acknowledgment for its quality and was utilized on the 

grounds that the sumptuous garments for the imperial and first class figures in Europe and 

diverse nations. Country rulers in Asian nation neglected to build up the texture businesses 

even a little bit, rather they ignored it and remote materials from England. Inside the mid 

sixties, singular tailors made garments according to the requests given by the buyers UN 

organization prepared the materials.7 The field has expediently earned high significance as far 

as work, trade income, expanding industrializations inside the nation. Therefore, the field adds 

to the national esteem extensively. The preeminent important issue is, the extension of RMG 

area made a gaggle of youthful and enthusiastic business visionaries UN office have made a 

                                                           
7 Hassan, Faruque, RMG industry of Bangladesh: Past, Present and Future, please see at:  
http://www.dhakatribune.com/long-form/2014/sep/16/rmg-industry-bangladesh-past-present-and-future, 
accessed on: 18/10/15. 
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strong non-open segment. Of those business people, numerous quantities of females 

concerned them inside the part; a young lady average approached and set up one among the 

most established fare arranged article of clothing industrial facilities, named Baishakhi Garment 

in 1977. At present, numerous women posseses high authority government post inside the 

RMG exchange. In 1978, there have been exclusively nine fare situated piece of clothing 

delivering units, and that they created send out income that added up to scarcely a meg bucks. 

Some of these units were nearly nothing and made garments for every residential and fare 

markets. Reaz garments, Paris garments, Jewel garments and Baishakhi garments were such 

little units UN organization sent out however a meg greenback. Reaz garments, one among the 

most seasoned enterprises, was built up in 1960 as atiny low specialty furnish, named "Reaz 

Store" in national capital. Within the soonest snapshot of its organization, it served exclusively 

household markets for a long time. In 1973, it adjusted its name to M/s Reaz garments Ltd. 

furthermore, expanded its exercises into fare advertise by marketing ten things of 

accommodation shirts an incentive at franc thirteen million to a Paris-based firm in 1978. The 

article of clothing Desh had specialized and moving coordinated effort with the Daewoo 

Corporation of Republic of Korea. It completely was conjointly the essential hundred % send 

out situated organization. It had concerning a hundred and twenty administrators, together 

with three women prepared from Republic of Korea, and with these prepared representatives it 

started its generation in mid 1980.8 Another South Korean firm, Young Ones Corporation 

molded on the grounds that the underlying value joint-adventure article of clothing modern 

plant with a Bangladeshi firm, Trexim Ltd. in 1980. Bangladeshi accomplices contributed fifty 

one of the value inside the new firm, named Young Ones in Asian nation. It sent out its 

underlying dispatch of cushiony and non-cushioned coats to Sverige in Gregorian date-book 

month 1980. In 1974, Multi-Fiber Agreement (MFA) was marked to direct.9 

 

3.4Causes of commercial Disputes in RMG Sector: 

The socio-economic atmosphere of a labor pool of RMG trade in Asian country are often 

aforesaid higher. Most of the labors are uneducated and unskilled, they get terribly minimum 

remuneration in distinction to the ever-increasing expense of resource. Fairly often they are 

doing not get their remuneration, bonus and overtime bills, and different facilities in time. In 

several factories, they're forced to figure extended hours in unhealthful condition. Misbehavior 

and unfair rule by the mid-level officers are their common physical phenomenon. It's true that 

they're not a part of anybody in respect of creating deciding higher cognitive method} or law 

making process. In such crucial condition being hopeless, they raise their voice against the 

unfair practices of the authority and involve themselves within the subversive activites. In spite 

                                                           
8 Sarkar, Md. Fouad Hossain, History of Garment Industry In Bangladesh, also available at:  
http://forum.daffodilvarsity.edu.bd/index.php?topic=4706. 
9 Acknowledgement Garments in Bangladesh, also available at: http://garments acknowledgement.blogspot.com/ 
2012/01/ in-1950s-labours-in-western-world-became.html 
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of getting a major development of the economic system, labor unrest in RMG sector is 

undermining all its credit. The study focuses on a number of the explanations are made public 

below.  

3.4.1Gender Discrimination: 

 A large variety of feminine employees of the entire labors are engaged within the apparel 

industry. Most of the feminine employees are attached the stitching section, whereas the 

majority those on the cutting, ironing and finishing sections are operated by men. ladies 

employees are concerned in an exceedingly type of occupations from cutting, sewing, inserting 

buttons, creating buttonholes, checking, cleansing the threads, ironing, folding, packing etc. 

ladies add the garment industrial plant principally as helpers. There are not any feminine 

cutting masters. Men dominate the executive and management level jobs. Ladies are 

discriminated in respect of access to higher-paid official post and management positions.10 

3.4.2 Lower Wages: 

 In per annum, there are varied labor disputes occurring throughout the country. Most of the 

labor disputes originate regarding wages, salary, safety, security, gratuity, provident fund, 

dialogue compensation for losing components of the body. Labors be {a higher a higher the 

next} pay and better resource considering the profit of manufacture of the makers.Sadly the 

makers don't take unrest as a matter of priority. The foremost obvious reason for the unrest is 

that the poor scale of wages and increments up to a regular level,that may facilitate them to 

measure a minimum living commonplace. Providing compensation to the skinned employee is 

warranted by the statute, however in apply, the RMG corporations don't give constant as per 

law. As a result, it creates a state of affairs of unrest within the RMG factories. Thanks to the 

labor unrest, the trade incurred an enormous loss of production. On account of unrest in some 

factories, many labors are killed, skinned and in remission. Terribly recently the employees in 

sousaphone Garment were gone on nonviolence for fourteen days (July-28—11th Aug, 2015), 

demanded their unpaid salaries (including bonus), that weren't purchased three months. 

throughout the amount of strike, police stifling like clubbed, rubber bullets, tear gas, crushed 

viciously victimization the stick with disperse the strike whereas they demanded their 

affordable claim. Once fourteen days of the consecutive strike, the authority of sousaphone 

cluster paid their 3 months remuneration and overtime bills thought the remainder of the 

stress weren't consummated until to this point. The demand of the labors or labor unions were 

to boost their monthly wages from Tk.1600 (US$ 25) to Tk.5300 (US$ 70) that has been 

effective from fifth Gregorian calendar month of 2013 and isn't ample still per the current 

scheme. In fact, the high inflation of food costs and different necessary commodities, it's 

obtaining tougher for employees to measure at the current lowest monthly wage of Tk.5300. 

Most of the house owners of the RMG factories will realise the truth, however they're reluctant 

                                                           
10 Problems of Garments Industry in Bangladesh—also available at:  
http://conveylive.com/a/Problems_Of_Read_Made_Garments_Sector_In_Bangladesh Accessed on:21/7/15 
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to pay necessary facilities to the employee. It's conjointly true that some factories don't seem 

to be getting abundant a high profit to satisfy their demands. 

3.4.3 Labour price 

 In Asian country the employees of RMG clothes are paid {the cheapest the most price effective 

the most affordable} unit labor cost in South Asia. It's a matter of sorrow that it pays solely 

eleven cents to supply a shirt in Asian country, whereas it prices seventy nine cents in Srilanka 

and twenty six cents in Asian country. Thus, it's crystal clear that the employees of Asian 

country are becoming {cheap low price,low-cost} labor cost examination with others, however 

they be a better buy their add matching with the current condition of the international market.  

3.4.4Working Hours 

 It is awfully separate to the representatives that the working hours are horrendously long 

however their wages in this way least. For the most part they're constrained to figure for the 

extra time notwithstanding continuous work, anyway it's conjointly a matter of distress that 

they are doing not get their extra stipend for additional time. The working long stretches of 

grown-up representatives in any organization are spoken to in areas 100-102 of the Asian 

nation Labor Act, 2006. In area a hundred, it's took into consideration very eight hours anyway 

not olympian ten hours in an exceedingly day. Per the segment 108 of the Asian nation Labor 

Act,2006, wherever a worker works in any establishment for a remarkable recommended hours 

in quickly or in any week underneath this Act, he will in regard of additional time work, be 

qualified for remittance at the speed of doubly of the basic of his essential wages. 11 

3.4.5 Safety issues and No Promotion shot 

It is one among the central necessities to ensure security for the workers while they're working 

inside the industries. Because the piece of clothing house proprietors are disregarding this issue 

unendingly, that is the reason varying sorts of mishaps are happening in per annum all through 

the nation. A mammoth case of the episode is Tazreen Fashion piece of clothing wherever a 

terrible hearth skin out on twenty three Gregorian logbook month 2012, thusly very 100 

workers together with the mechanical plant changed into ashes. Impoverishment drives them 

to figure in partner degree clearly hazardous working climate, taking a chance with their lives to 

ensure the clear least for his or her family. At last, life is that the last esteem that they obtained 

try this hazard. Anyway till their passing, they contributed very they were paid.12 Close to this, 

inside the article of clothing segment of Asian nation, advancement could be an uncommon 

case. Workers are working inside a similar position for an all-inclusive measure of your time. 

They conjointly hesitant to alter the corporate because of the shot of losing multi month 

compensation that by and large winds up in labor debate.  

                                                           
11 Section 108 of the Bangladesh Labour Act, 2006. 
12 Tazreen Trazedy: At Stake is the RMG Sector, please see at: http://www.thefinancialexpress-bd.com/old/index. 
Accessed on 22/07/15. 
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3.4.6 No responsible Organization 

There are various enlisted Trade Unions and CBA (Collective exchange Agent) working in Asian 

nation. anyway their exercises don't appear to be palatable concerning raising modern debate 

relate degreed to the settlement with importance that question13 in an adorable means, rather 

the exchange associations play relate degree insufficient and inert job for his or her very own 

advantage, that at last outcomes question.  

3.4.7. Sharp tidy up of modern plant  

Because of stoppage of work, lay off, or keep out, felonious strike, the mechanical plant is 

likewise shut. Hence, loss of occupation, installments and distinctive edges, work agitation 

could occur.  

3.4.8. Vulnerability of acquiring Compensation 

Another reason are regularly known the vulnerability of acquiring pay. Mechanical plant 

building breakdown, fire-mishap, Stampedes render a few dead and cleaned. Segment a 

hundred and fifty of the Asian nation Labor Act has been communicated that the pioneer of any 

establishment lined underneath this Act, is expected to remunerate relate degree laborer in 

following grounds: Who has endured relate degree mishap emerging out of and inside the 

course of his work, following into I) demise, ii) perpetual aggregate unfitness iii) changeless 

halfway unfitness or iv) transitory unfitness regardless of whether aggregate or fractional or 

once 14the representatives don't get any remuneration according to law, at that point it 

transforms in the process of childbirth distress.  

3.4.9. Amazing Role of Law-Enforcing Agencies 

The implementation offices are known as in light of the fact that the preserver of the national, 

anyway they regularly contend job invert and took the hostility character against the 

representatives that rankles the works. a run of the mill picture is seen at the season of debate 

is that the conveyed police beating workers violently and carry on barbarically with the 

representatives and furthermore the agitative workers repeats delivering wounds to each side. 

Documenting cases or shocking the agitative representatives while they demonstrate their 

complaint and challenge illegal actualizing agencies. Still, the law executing offices are ordinarily 

found to assume a one-sided job against the employees. Because the house proprietors are 

made and esteemed, there's not really any occurrence of their capture. 

 

3.5: Proposals Towards resolution the industrial dispute 

                                                           
13 Section 209 of the Bangladesh Labour Act, 2006 
14 Ahmed, Zulfiquar, A Text Book of the Bangladesh Labour Act 2006, 8th edition, Shams Publications, Dhaka, 2014. 
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 According to the on top of discussion the study proposes some recommendations to resolve 

the RMG disputes:  

3.5.1. Higher operating atmosphere 

 It is true, however unfortunate that almost all of the factories are failing to produce and 

maintain a healthful operating atmosphere. If the house owners follow the instruction as per 

labor law and supply healthy and safe atmosphere it'll free them moving virulent diseases still 

as mental stress.  

3.5.2. Removing Gender Discrimination 

 Most of the labor women’s in RMG sector are operating within the lower grade post like 

stitching, cutting, finishing, etc. In Asian country most labor pool is coming back from ladies.It's 

conjointly true that almost all of the ladies are from rural, uneducated and unskilled. Realizing 

the very fact there ought to be a step for people who are operating for quite 3-4 years, they'd 

be promoted to the higher position.  

3.5.3. Payment of Wages without any Delay  

The prime reason of the economic dispute is originated from delay payment or non-payment of 

wages, bonus, compensation, etc. wherever the country’s economy and GDP’s increasing with 

the help of RMG supply, however it's too bad matter is that labors of RMG are becoming lower 

wages that don't seem to be matching with the current life commonplace. The govt. took the 

initiative to extend the wages up to 5300 Bangladeshi monetary unit, it's not ample per gift 

market standing. Aboard some garment house owners are reluctant to pay wages, bonus, 

overtime, or compensation just in case of injury. Thus, the govt. must take the sturdy policy to 

resolve the problem like penalizing or attaching the property of the house owners UN agency 

don't pay or creating delay.  

3.5.4. Training for Unskilled Labor 

In order to create a talented employee and to shield the apparel industry from industrial 

disputes it's required to coach the employees for the amount of 7-10 days on half dozen 

months basis for numerous problems like handling the machines, mannerism, self- protection 

from hearth accident and different natural disasters.  

3.5.5. Increasing Labor cost  

Compared with the opposite countries the employees of Asian country be a high unit labor 

price. Thus, the unit labor price ought to be inflated like different developed countries.  

3.5.6. Overtime profit ought to Be Paid immediately  

Another reason for industrial dispute is employees don't seem to be obtaining the overtime bill 

in timely. Generally RMG house owners create unreasonable delay to pay the overtime bill to 
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the employees. Thus, a provision ought to be inserted for paying overtime bill that the 

employees can recive the bill in initial 3 days of future week for additional hours work for the 

previous week.  

3.5.7. Removing Internal Influences, Pressure from native Mastans and Terrorists 

The government ought to take associate degree initiative so as to removing internal influences, 

native mastans and terrorists ordering law implementing agencies that they ought to be in 

remission once committing the incidence showing intolerance for his or her misdeeds.  

3.5.8. Making Promotion opportunity 

It is another thwarted matter is that the garment employees are engaged on constant post for 

5-6 years, however the authority doesn't give any promotion for his or her performances. 

Therefore it's urged to the BGMEA and BKMEA to require the matter into thought and place the 

pressure on the garment house owners making promotion chance.  

3.5.9. ADR Formula should be Applied  

Section 210 has been inscribed within the existing Labor Act, 2006 applying ADR to resolve the 

economic disputes between employees and owner. The section skimpy} and insufficient to get 

rid of disputes and oust chaos from the grass root level. Thus, within the Asian country Labor 

(Amendment) Act, 2013, section 124A has conjointly been incorporated. The ADR formula 

rarely exercises within the RMG sector, rather, it depends upon the discretionary call of the 

owner. Despite having the infrastructural lacuna in reference to the current ADR system within 

the Asian country Labor Act, 2006 and also the Asian country Labor (Amendment) Act 2013, the 

study suggests following the opposite countries to mitigate the surprising state of affairs. It's 

going to cut back the speed of various industrial disputes throughout the country. 
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CHAPTER: FROUR-LABOUR LAW IN BANGLADESH 

4.1: Definition of Labor law 

 Work law fundamentally contemplations the rights and obligations of unionized laborers. A 

few groups of laborers see associations supportive, since specialists have an extraordinary 

arrangement extra power after they talk about as a pack rather than independently. 

Associations will talk about for higher pay, extra helpful hours, and amassed work security. Be 

that as it may, associations don't have boundless power. Pioneers should treat every single 

association part decently and cease from constraining association individuals' rights to 

discourse, get together, and determination powers. 15 

4.2 Dissolution of a Trade union 

An enlisted exchange association will be broken up as per the establishments of the association. 

A notice of disintegration marked by any seven individuals and thusly the secretary of the 

association should be sent to the recorder at interims fourteen days of the disintegration. On 

being happy the enlistment center will enroll the notice and in this way the association will 

stand broke up from the date. The assets of the association will be partitioned by the Registrar 

among its individuals inside the way recommended underneath the establishments of the 

association or as set somewhere around the govt.  

4.3. Amalgamation of Trade union 

Any enrolled exchange association could amalgamate with alternate union(s), on condition that 

at least five hundredth of the individuals from each such association record their votes and at 

least a hour of the votes accordingly recorded are supportive of merger. A notice of merger 

marked by the secretary and at least seven individuals from each amalgamating association, 

should be sent to the enlistment center, and in this manner the merger will be agent when the 

Registrar enlists the notice.  

4.4: The function of the Labor Law: To date amid this unit, it will be everywhere on that the 

looks of Work Law is that the aftereffects of a lawful direction of a class struggle. The occasion 

of an industrialist society all through the nineteenth and twentieth hundreds of years 

demonstrated the showdown of the case of the financial class to beat the lawful and social 

situation and furthermore the enthusiasm of the property holders of funding to remain the 

foundation inadequate. Given this social setting, Labor Law emerges at interims the contention 

of classifications creating 3 fundamental capacities: 1) The essential is to defend the privileges 

of staff on the grounds that the weaker party inside the agreement of employment,that is 

showed inside the acknowledgment of least, unavoidable individual rights and aggregate rights 

whose reason for existing is to reduce the contrast between the gatherings inside the 

agreement. The majority of that makes Labor Law a repaying instrument and one among the 

                                                           
15  https://hirealawyer.findlaw.com/choosing-the-right-lawyer/labor-law.html 

https://hirealawyer.findlaw.com/choosing-the-right-lawyer/labor-law.html
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most vital impressions of the Social State. 2) Second, it plays relate degree integrative perform 

of the social clash. Work Law makes the lawful system wherever contradicting interests of 

businesses and specialists in labor relations square measure requested. This perform is 

performed by Labor Law, essentially, through the legitimate acknowledgment of the aggregate 

rights: opportunity of affiliation, talks, ideal to strike and mechanical activities. 3) Thirdly, it 

furthermore assumes a settling job of the financial and social gathering as Labor Law licenses to 

understand an auxiliary harmony between specialists' security, the right to advertise economy, 

and business opportunity and managers' social control powers.16 

 4.5: Conditions of the use: 

 In every foundation work of staff and option matters accidental to it will be directed as per the 

arrangements of this section: Given that any establishment could have its very own guidelines 

control work of staff, yet no such standards will be less positive to any representative than the 

arrangements of this part. (2) The administration manages in any establishment as referenced 

inside the arrangement to sub-area (1) will be submitted for endorsement by the pioneer of 

such foundation to the central auditor World Health Organization will, inside a half year of the 

receipt thereupon construct such request in this as he considers work. (3) No administration 

controls as referenced in sub-segment (2) will be put into effect aside from with the 

endorsement of the central Inspector. (4) Somebody bothered by the request of the main 

Inspector could, at interims thirty days of the receipt of the request, could like appeal to the 

govt and furthermore the request of the govt on such appeal will be last. (5) Nothing gave in 

sub-segment (2) will apply to an organization that is close by or underneath the board or the 

executives the govt.  

4.6: Settlement of Labor disputes 

 The United Nations organization bolsters part States to fortify apparatus for work question 

settlement, in accordance with global work gauges and in interview with the social accomplices. 

 

 

 

 

 

 

 

                                                           
16 handbook on The Bangladesh Labour Act,2006.page:25 
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CHAPTER: FIVE-LEGAL FRAMEWORK FOR THE INDUSTRIAL RELATION SYSTEM IN 

BANGLADESH 

5.1. Historical Background  

The cause of the exchange association development in Asian nation sub-mainland could 

likewise be inferred back to the most punctual occasions once societies and panchayats in every 

town settled their question between their individuals and their lords. Such panchayats were to 

be found in Asian nation as ahead of schedule as 700 B.S.2 However, these panchayats can not 

beterms exchange associations in trendy sense. Actually, in vogue worker's organization could 

be a consequences of factory business not of industry. Fashionable plant business in Asian 

nation began all through the last 50% of the nineteenth century and when the essential war it 

completely was built up amid a firm premise. An undefeated exchange association 

development surmises the presence of partner mechanical and solid social class completely 

subordinate upon the mill system for business and living. Anyway such a social class didn't exist 

in Asian nation before the war. All through the war there have been a few limitations on the 

import of remote item, anyway there was great interest from the Allies and Neutral forces for 

Asian nations claim stock. These 2 factors came about amid a deficiency of a great deal of 

fundamental items like salt, material and hydrocarbon that made hardship the working 

populace. To relieve the sufferings of the staff, some „genuine‟ guild jumped up all through the 

most recent year of the war. One such association was the Madras Labor Union-"the first 

exchange Union-on the in vogue sort in India" depended on the twenty seventh April, 1918 

inside the Binni Karnatic Mills, Madras.17  

5.2. Sacred system of exchange association 

The preface of the Constitution of Bangladesh, 1972 gives that the fundamental point of the 

State will be to acknowledge, through the popularity based technique a communist society, 

free from misuse a general public inside which the standard of law, essential human rights and 

opportunity, balance and equity, political, monetary and social, are anchored for all voters.14 

The Constitution straight gives mutually of the essential right that everybody styles of 

constrained work square measure denied related any opposition of this arrangement will be an 

offense culpable as per law.15 It conjointly ensures opportunity of relationship as an essential 

right.  

5.3. Statutory Framework of Trade Union 

 The key statutory system for exchange unionism is that the Bangladesh Labor Act 2006. The 

Bangladesh Labor Act, 2006 applies to the entire of bangladesh.17 be that as it may, assortment 

of classes of staff square measure rejected from the extent of utilization of the Bangladesh 

Labor Act, 2006 and also its arrangements on opportunity of affiliation and in this way the 

privilege to arrange.18 These square measure workplaces of or underneath the govt. (but staff 

                                                           
17 Mathur, A.B. Mathur, J.S., Trade Union Movement in India, Allahabad, Chaitanya, 1957, p. 16 



 
 

19 
 

inside the Railway Department; Posts, Telegraph and telephone offices; Roads and Highways 

Department; development Department; Public Health Engineering Department and the 

Bangladesh Government Press); security printing press; arms industrial facilities; organizations 

for the treatment or care of the wiped out, weak, matured, down and out, rationally impaired, 

vagrants, surrendered children, widow or abandoned women, that square measure not persist 

benefit or gains; retailers or slows down publically displays or demonstrate that bargain in retail 

exchange; retailers or slows down in any open legit for otherworldly or altruistic purposes; 

scholastic, instructing and examination foundations not kept up for benefits or gains; lodgings, 

messes, doctor's facilities, centers and analytic focuses not kept up for benefits or increases; 

agrarian ranches with yet 5 staff square measure generally utilized; household workers; and 

establishments kept running by the proprietor with the assistance of individuals from his family. 

In addition, body, higher-up officers or social control staff square measure prohibited inside the 

meaning of staff and in this manner they square measure not encased inside work 

movement.19  

5.4. Development of Trade Unions 

 Exchange association could likewise be molded either by staff or businesses by enrolling 

underneath section XIII of the Bangladesh Labor Act, 2006. Alliance of exchange associations is 

also permitted to be molded and enrolled underneath the Act. The league is approved to 

partner with any alinement and confederation of workers or employers association. Workers 

worker's organization is to be formed for direction the relations among staff and managers or 

staff and staff and employers worker's party is to be molded for control the relations among 

businesses and staff or bosses and bosses. Enlistment is required for development of worker's 

party related teaming up in or inducing or affecting others to working together inside the 

exercises of an unregistered worker's guild or of an exchange association whose enlistment has 

been off or gathers membership aside from enlistment charge, for the reserve of any such 

worker's organization, will be culpable with detainment for a term which can be a half year, or 

with fine which can be 2 thousand Bangladeshi fiscal unit or with each. For enrollment of a 

worker's party, the constitution of a worker's organization is to be embraced with the ensuing 

issues, to be specific: (a) the name and address of the exchange association; (b) the items the 

worker's organization ; (c) the style a representative could likewise turn into an individual from 

the exchange association indicating in that that no representative will be recorded as its part 

except if he applies inside the shape set come in the constitution announcing that he's not an 

individual from the other worker's organization; (d) the wellsprings of the reserve of the 

worker's guild and articulation of the necessities that such store will be material; (e) the 

conditions underneath which a part will be qualified for any benefit guaranteed by the 

constitution of the exchange association and underneath which any fine or relinquishment may 

be mandatory on him; (f) the upkeep of a rundown of the individual from the exchange 

association and of sufficient offices for the examination there from by the officers and 

individuals from the exchange association; (g) the style inside which the constitution will be 

changed, differed or revoked; (h) the protected care of the assets of worker's guild, its yearly, 
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review, the style of review and satisfactory offices for examination of the books of record by 

the officers and individuals from worker's party; (I) the style inside which the worker's guild 

could likewise be broken down; (j) the style of decision of officers by the last body of the 

exchange association and hence the tem, not but rather 2 years and not olympian3 years, a 

political applicant may gold office; (k) the amount of individuals from the central which will not 

be but rather 5 and over cardinal as could likewise be endorsed by guidelines; (l) the method 

for communicating wish of trust in any officer of the worker's party; and (m) the gatherings of 

the boss and of the last body of the exchange association, all together that the boss will meet at 

least once in every 3 months and along these lines the general body at least once per annum. 18 

5.5. Crossing out of Registration 

 The enlistment of an exchange association could likewise be off by the Director of Labor if the 

worker's organization has (a) connected for dropping of enrollment; (b) stopped to exist; (c) got 

enlistment by extortion or by deception of realities; (d) negated any of the fundamental 

arrangements of its constitution; (e) submitted any uncalled for work practice; (f) a 

participation that has fallen needing the amount of participation required underneath this 

section; and (g) repudiated any of the arrangements of the standards. Wherever the Director of 

Labor is happy on enquiry that the enrollment of an exchange association should be off, he will 

submit relate application to the Labor Court appealing to God for consent to drop such 

enlistment. The Director of Labor will drop the enrollment of a worker's guild inside thirty days 

from the date of receipt of consent from the Labor court. The enrollment of a worker's 

organization will not be off on the base of submitting unjustifiable work apply if the uncalled for 

work apply isn't submitted inside 3 months before the date of accommodation of the apparatus 

to the Labor Court.  

5.6. Structure of Trade Unions 

Exchange associations in Bangladesh could likewise be separated into 2 classes: fundamental 

exchange association and exchange association organization. Essential guild is an essential 

association of staff at the working spot. More often than not, the exchange associations at 

plant level square measure named essential associations. Exchange association organization is 

the group of associations from the equivalent modern area. Segment two hundred of the Act 

gives that relate 2 or a great deal of enlisted exchange associations formed in organization that 

square measure occupied with or carrying on indistinguishable business may speak to alliance 

by the death penalty an instrument of league and accordingly the apply for the enrollment of 

the organization on condition that not but rather twenty exchange associations molded in a few 

styles of enterprises may assemble speak to a league on national premise. Once more, alliance 

of exchange associations will be 2 types: mechanical league and national organization. 

Mechanical organization will be made out of assortment of fundamental exchange associations 

                                                           
 
18 Section 176(e), Ibid, added by section 48 of the Bangladesh Labour (Amendment) Act, 2013 



 
 

21 
 

related with indistinguishable assortment of business, for example, jute staff league, material 

staff alliance, and garments staff federations .Typically relate modern organization figures the 

sanction of requests, submits workers‟ request to the administration liable of partner business, 

consults with the experts over the issues unequivocal inside the contract of requests, and 

makes important strides following the achievement or disappointment of such arrangements. 

Beside these exercises, it conjointly sets up working approaches for the endeavor associations 

of its own, issues pointers, and orchestrates pioneers in sorting out and predominant 

association exercises. National Federation could be an organization of fundamental associations 

regardless of employment classes. A national organization as a rule stretches out arranging and 

consultative administrations to its related venture association alliances. Political nexus is relate 

essential element of every single national alliance. National dimension exchange association 

leagues had formed a stupendous coalition underneath the support of the SKOP speaks to the 

full staff of the nation aside from the exchange associations inside the RMG area. Be that as it 

may, it's not enlisted as a league and all by itself it doesn't have any position. 

 CONCUTION 

 Bangladesh is a model nation for whatever remains of the world because of its versatility and 

the persistent monetary development even with emergency. Bangladesh is likewise no longer 

an experiment for improvement, if Bangladesh can build up, any nation could. From his 

announcement, it demonstrates that the segment is a shoreless probability as far as the 

national economy and colossal work. It ought to be remembered that for supporting and 

keeping the monetary quality and development earnestness and provoke activity from 

government to limit the debate, thoughtful frame of mind and keeping up kinship conduct 

towards work, dynamic advance from CBA and exchange associations settle work question. The 

accomplishment of proportion of settling question would be wonderful if the administration 

and concerned expert would be earnest and agreeable to evacuate the inadequacies of ADR 

and motivating specialist and proprietor to continue forward with the ADR framework. The 

main encircling of order does not change the disordered condition or decrease the over-burden 

cases. It needs appropriate change of the current arrangements, confining progressively 

compelling directions where it is important and pressing, likewise required the trust and getting 

back dependence of the general population. The specialist ought 

 


