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ABSTRACT 

 
Ideally recruiter will be able to find suitable job seekers among all. In reality recruiter gets 

thousands of applications or CVs, number can be more than expected, for a single post. So, it 

creates a big problem to find skilled and appropriate applicants. It takes more time to find 

expected one for the job. It also a time consuming process to do such task in this digital world. 

Also there is a chance to be biased for an applicant. There should be a CV sorting system which 

automatically finds top CVs based on skills and other criteria. 
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INTRODUCTION 

 
CV sorting is a web based application which will help to connect with jobs candidates and 

organization. Candidates can upload or fill up form for specific jobs also they can see their score. 

In this application, qualified applicants can apply for suitable job based on their qualification. It’s 

an free and fully open-source web application for all type of . On the other side, organization will 

find their perfect candidates also can select candidates easily. By using recruiting system, CV 

sorting application can reach a larger pool of potential applicants and speed up the enrollment 

process. It’s very difficult for a company when they have lots of CV. It takes time to evaluate 

those CVs in time. In this digital world it is not acceptable. On the other hand, candidates 

sometimes fail to attend the interview in pre- defined time. When sorting CV manually, there is a 

chance of bias. It actually hampers a genuine candidate. There should be a system to maintain 

every issues perfectly 
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MOTIVATION 

 
Publish a job application to get people to work in any organization or workplace, almost 

anywhere in the world. When people apply for a job there are some problems. After such an 

application of hundreds or thousands of people it becomes very difficult to see well. How to 

choose the best CV from all is our main goal. I got inspired because of this. Through that, the 

processes along the way get easier and get it to a platform. 

 
 
 
 
 

 
PURPOSE 

 
The goal of the project is: 

 
1. To create a platform where recruiter can get CV’s and also review using this app. 

 
2. Tailor Job seekers CV or Resume with sorting which are the best fit for each job they 

apply. 

3. Automate analyze the CV using Natural Language Processing. 

 
4. This application also provide job assessment test according to specific job requirements. 
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EXPECTED OUTCOME 

 
The expected outcome from the successful implementation of the project will be: 

 
1. Upload CV or Resume in PDF format. 

2. Recruiter could Analyze CV’s manually and also automatically. 

3. Provide a Dashboard to show Job seekers insight. 

4. Make a feature to provide job assessment test according to specific job requirements. 
 
 
 
 
 
 
 
 

RELATED WORKS 

 
I have found out that there are some CV analysis site as like DAXTRA and Resume Worded. But 

they are not shortlisting the CV to recruiters. There is no such kind of platform which can help 

the Recruiters to get a shortlisted and analyzed the information automatically. 
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CHALLENGES 
 

1. Advertising the website. 
 

2. Detects and understands complex layout CV and Resumes. 
 

3. Make a feature to provide to get individual assessment test from applicants’ according to 

each job requirements. 

4. Create Automatic Dashboard for all applicants’ insights. 
 
 
 
 
 

FINDING THE GAP 

 
Nowadays, in our countries, Recruiters are analyzing the CV or Resumes manually to their 

recruiting processes. No other application which provides to analyze and getting shortlist in an 

efficient way. Applicant tracking systems based software solutions automatically run through 

CVs and find the best candidate on your behalf. They rely on keywords too much and you can 

miss great applicants because they simply used the wrong terms in their applications. 

Furthermore, they don’t tell you anything about candidate skills. Finally, they can be rigged if 

the candidate knows which keywords to use. We have an extra feature of personality tests. There 

will be given score in each answer. Also we will mix up personality assessment with the CV to 

get the perfect applicant for the job. There will be a standard CV format which should be 

followed if anyone uploads CV as PDF. The system can assess CV more precisely. 
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OVERVIEW 

 
Ideally recruiter will be able to find suitable jobseekers among all. In reality recruiter gets 

thousands of applications or CVs, number can be more than expected, for a single post. So, it 

creates a big problem to find skilled and appropriate applicants. It takes more time to find 

expected one for the job. It also a time consuming process to do such task in this digital world. 

Also there is a chance to be biased for an applicant. There should be a CV sorting system which 

automatically finds top CVs based on skills and other criteria. There will be a form in the system 

by which applicant can fill up his/her CV. Also there will be another option for those who don’t 

want to fill up, they can upload their CV as PDF format according to standard format given in the 

site. There will be predefined score against skills, CGPA and other criteria. Whenever any CV is 

registered the system automatically rearranges CVs based on scores. There will also be 

personality assessment process which will be done when CV is submitted. There will be 

predefined score against all answers. In this section personality tests will be done. The system 

automatically finds top personality applicant. Recruiter can consider both things to find suitable 

job seekers. 
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FEASIBILITY STUDY 

 
In this document, we are also conduct some feasibility study to determine the viability of this 

idea such as ensuring whether the project is legally and technically feasible as well as 

economically feasible. 

Economic Feasibility 

 
Economic feasibility is analysis of a project’s cost or revenue to determine whether it is logical 

and possible to complete. 

No training cost needed for using this system because we will try to make this system user 

friendly. 

Technically Feasibility 

 
Technical feasibility analysis considers the technical requirements of the proposed system such 

as software, facilities, procedure. We can also apply some procedure or framework for 

developing the project such as Agile, Scrum. Therefore, this system is technically feasible 

because it’s internal technical capability sufficient for the current technical resources. 

Schedule Feasibility 

 
Schedule feasibility is analysis the estimated time required for the whole project. We also 

prepared time estimation chart, which ensure that the project can be complete before the project 

become obsolete or unnecessary. 
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FUNCTIONAL REQUIREMENT 
 
 
 

FR-1 Registration 

Description Super Admin provide username and password to recruiter. 

Stakeholder Admin 

 
 

FR-2 Login 

Description Access the system using username and password. 

Stakeholder Recruiter 

 
 

FR-3 Upload CV 

Description upload CV file. 

Stakeholder Job seeker, Recruiter 

 
 

FR-4 Assessment Test 

Description User can be participating the test. 

Stakeholder Job seeker 

 
 

FR-5 Dashboard 

Description Show all candidate information. 

Stakeholder Recruiter 

 
 

FR-6 Shortlist 

Description A list of all candidate in sorted order. 

Stakeholder Recruiter 
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NON-FUNCTIONAL REQUIREMENT 
 
 

 
NFR-1 Security 

Description The system is high secure. All the user’s data’s store in database 
with security. 

Stakeholder Job seeker, Recruiter 

 
 

NFR-2 Get Service 5000 person at a time 

Description The system can provide service to 5000 people at a time so any user 
does not have to face any problem. 

Stakeholder Job seeker, Recruiter 

 
 

NFR-3 Store 50gb data 

Description User can store up to 50gb. 

Stakeholder Recruiter, System 

 
 

NFR-4 All-time Available 

Description This system is available for 24 hours. 

Stakeholder Job seeker, Recruiter 

 
 

NFR-6 Reliable 

Description This system is reliable and ensure good performance. 

Stakeholder Job seeker, Recruiter 
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USE CASE DIAGRAM 
 
 
 
 
 
 

 

 
 
 

Use case for Admin 
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Use case For Recruiter 
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Use case For Applicant 
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USE CASE DESCRIPTION 
 
 
 

Use Case Name Login 

Actor Admin 

Description User must be login himself to access the system. 

Pre-Conditions Must have username and password.. 

Trigger By clicking on log in button. 

Flow Of Events ● User need to enter the system. 
● Click on login button. 

Post Condition User will get admin dashboard. 

 
 

Use Case Name Login 

Actor User 

Description User can enter the using login page. 

Pre-Conditions Must be registered in the system 

Trigger By clicking login button. Or facebook icon. 

Flow Of Events ● Enter proper username and password in the 
system. 

● Invalid username and password will not be 
accepted in the system and get massage. 

● Log in with facebook. 

Post Condition User can enter the system. 

 
 
 
 

Use Case Name PDF Upload 

Actor User 
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Description User can upload one or more PDF to OCR. 

Pre-Conditions Must be logged in the system. 

Trigger By clicking PDF upload button. 

Flow Of Events ● Click on PDF upload but will get form. 
● Upload one or more PDF. 

Post Condition User in uploaded page. 

 
 

Use Case Name Assessment test 

Actor User 

Description After CV submission user will take the test. 

Pre-Conditions Must be logged in the system. 

Trigger By clicking assessment test button. 

Flow Of Events ● Answer all the question. 

Post Condition User in submission page.  
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Use Case Name Monitoring. 

Actor Recruiter 

Description Must be logged in the system. 

Pre-Conditions After all the submission is done. 

Trigger By clicking Result icon button. 

Flow Of Events ● The shortlisted page will display. 

Post Condition Will publish the sort listed page. 

 
 

Use Case Name Create user 

Actor Admin 

Description Can add or remove user 

Pre-Conditions Candidates must be registered. 

Trigger By clicking Add or remove button. 

Flow Of Events ● System will check the context. 

Post Condition After checking the context admin will remove or add candidates. 
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ACTIVITY DIAGRAM 
 
 
 
 
 
 
 
 
 
 
 



16 
©Daffodil International University 

 

 
 
 
 

 



17 
©Daffodil International University 

 

 
 
 
 
 
 
 
 

 



18 
©Daffodil International University 

 

SEQUENCE DIAGRAM 
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CLASS DIAGRAM 
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ENTITY RELATIONSHIP DIAGRAM (ERD) 
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TOOLS AND TECHNOLOGIES 

 
Frontend: 

Hypertext Markup Language (HTML) and Cascading Style Sheets (CSS). HTML tells a browser 
how to display the content of web pages, while CSS styles that content. Bootstrap is a helpful 
framework for managing HTML and CSS. 

JavaScript (JS). JS makes web pages interactive. There are many JavaScript libraries (such as 
jQuery, React.js,and Zepto.js) and for faster and easier web development. 

 
 

Backend: 

We are used to create the logic of websites and applications. Frameworks for programming 
languages offer lots of tools for simpler and faster coding. We used Django framework. 

Database: 

Our web application needs a place to store its data, and that’s what a database is used for. There 
are two types of databases: relational and non-relational (the latter being subdivided into several 
categories), each having its pros and cons. We are using SQLite. 
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